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Attending and participating in the meeting
TC Energy is holding its 2021 annual meeting via a virtual-
only format using a live audio webcast available online at 
https://web.lumiagm.com/483912229, password 
"tc2021" (case sensitive), and no physical and in person 
meeting will be held. 

If you participate in the virtual meeting, it is important that 
you are connected to the internet at all times during the 
meeting. It is your responsibility to ensure connectivity for 
the duration of the virtual meeting. Yoq〰Ā❜〰〭nS〰∀⨀̀Āᴀ⨀ⴆ〪� �✀⬃㘀⨀∀Ātimy to�⨀ⴀ〬g irto the virtual meetin� and�䠀ἀⴀ⬃㘀⨃㔀㌀∀Ā㌀☀∀Ā
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If you are not a registered shareholder or a duly appointed 
proxyholder or if you are a non-registered shareholder and 
you have not appointed yourself as a proxyholder, you can 
still attend the meeting and listen by following the 
instructions below: 
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TC Energy has long been committed to promoting diversity on our Board. In 1999, we revised our Corporate 
governance guidelines to include a variety of diversity criteria for Board membership. Under these guidelines, 
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Strategic planning
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Risk oversight and enterprise risk management
As part of TC Energy's commitment to continuous improvement and to better reflect TC Energy's steady growth, 
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HSSE risk management system 
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Succession planning 
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Board renewal 
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The lines below the tenure charts depict the shortest and longest tenured directors, and the average tenure of the 
directors.
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The lines below the age charts depict the age range of the directors and the average age of the directors.
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Compensation 





In addition to the committee’s collective experience in compensation matters, all of the members stay 
actively informed of trends and developments in compensation matters and the applicable legal and 
regulatory frameworks. 
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Director compensation discussion and analysis
�������	
Our director compensation program reflects our size and complexity, and 
reinforces the importance we place on delivering shareholder value. Director 
compensation includes annual retainers and travel fees that are paid in cash 
and DSUs to link a significant portion of their compensation to the value of 
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COMPONENTS 
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AT-RISK INVESTMENT 
3C? P:;G? JI PC? AJGGJSDIB L:B? OCJSOb



At-risk investment

At-risk investment Minimum investment required

Name
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INTRODUCTION 



Compensation vs. financial performance 



Compensation vs. total shareholder return
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Benchmarking 





Aligning the interests of executives and shareholders 



COMPONENTS 
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Stock options
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Tracy Robinson
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T @@ CH<9F 7CAD9BG5H=CB includes other compensation not reported in any other column for each named executive and includes: 
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RETIREMENT BENEFITS 
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G. Compliance Reporting and Corporate 
Communications
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SECTION THREE
DIRECTORS
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SECTION FIVE
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_eWX Meetings.  



BH:A� Voting.  
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