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03Our vision for reconciliation



04 Reconciliation Action Plan Update

Progress in 2021-2022: 
Acting on our plan
Reconciliation between I



05Progress in 2021-2022: Acting on our plan

“We are committed to building 
respectful relationships, 
enhancing cultural competency 
and pursuing opportunities that 
help us build stronger, mutually 
beneficial relationships with 
Indigenous Peoples.”
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11Indigenous Advisory Council



12 Reconciliation Action Plan Update

2.  Board of Directors  
cultural awareness training

Our goal and target 
In response to the Truth and Reconciliation Commission’s 92nd (iii) Call to Action, 
we committed to delivering tailored training to our Board of Directors focused on 
the history and cultures of Indigenous Peoples across North America. We targeted 
developing the training by Q3 of 2021 and initiating it before the end of 2021. 

Our progress
Complete:
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An important story 
The session captured the hearts and minds of the Directors.  
By combining historical details with storytelling, facts and 
personal perspectives, the session offered a variety of learning 
topics and insights. 

Learnings to share:

• Recognizing that this is a journey of learning and given 
this session was so positive, we will explore further 
opportunities to share cultural awareness information with 
our Board of Directors and examples of economic success 
and shared prosperity from Nations that have successfully 
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/stories/2021/2021-06-18-tsuutina-nation-relationship-agreement/
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19Cultural awareness training

/stories/2022/2022-08-11-partnering-with-Indigenous-neighbours/
/stories/2022/2022-08-11-partnering-with-Indigenous-neighbours/
https://www.coastalgaslink.com/whats-new/news-stories/2020/indigenous-advisors-promote-safe-and-inclusive-workforce-lodges/
https://www.coastalgaslink.com/whats-new/news-stories/2020/indigenous-advisors-promote-safe-and-inclusive-workforce-lodges/
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/stories/2022/2022-12-20-levi-mckay-success-looks-to-me/


24 Reconciliation Action Plan Update

5. Indigenous hiring and contracting

Our goal and target 
We committed to setting contracting targets with Indigenous businesses to drive 
increased participation of Indigenous businesses in the execution of our projects and 
operational activities. We aimed to have the targets set by Q3 2021.  

Our progress
In progress and behind schedule: Prior to 2020, we did not have corporate-
level targets. While some major projects, such as Coastal GasLink, adopted 
internal contracting targets, we have not yet established enterprise-level targets 
in operations and maintenance wsrstcremes. Webelieave opk-okboetom, sprpots 
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An important story 
Indigenous participation is a core component of Coastal 
GasLink’s extraordinary legacy and the recent contracting 
collaboration on the project demonstrates the importance of 
working together towards economic prosperity for all involved. 

In April 2022, O.J. Pipelines, one of Canada’s largest pipeline 
contractors, partnered with the economic development 
divisions of three Wet’suwet’en communities along the project 
route to build a section of the Coastal GasLink pipeline, 
marking the third Indigenous collaboration responsible for 
major pipeline construction on the project. The partnership is 
a collaboration between O.J. Pipelines, Natanlii Development 
Corporation (Skin Tyee Nation), Yinka Dene Economic 
Development Limited Partnership (Wet’suwet’en First Nation) 
and Kyah Development Corporation (Witset First Nation) and 
leverages each Nation’s deep knowledge and commitment 
to the land while providing significant opportunities for local 
Indigenous participation in the region.

https://www.coastalgaslink.com/whats-new/news-stories/2022/2022-04-27-a-new-chapter-in-collaboration/
https://www.coastalgaslink.com/whats-new/news-stories/2022/2022-04-27-a-new-chapter-in-collaboration/


27Indigenous hiring and contracting

https://www.coastalgaslink.com/whats-new/news-stories/2022/2022-07-12-nakazdli-whuten-salmon-population-revitalized-thanks-to-new-hatchery/
https://www.coastalgaslink.com/whats-new/news-stories/2022/2022-07-12-nakazdli-whuten-salmon-population-revitalized-thanks-to-new-hatchery/
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6.
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https://www.coastalgaslink.com/whats-new/news-stories/2022/2022-03-10-indigenous-groups-sign-historic-equity-option-agreements-with-tc-energy-on-coastal-gaslink/
https://www.coastalgaslink.com/whats-new/news-stories/2022/2022-03-10-indigenous-groups-sign-historic-equity-option-agreements-with-tc-energy-on-coastal-gaslink/
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